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Zbornik apstrakata

Predgovor

Medunarodni simpozijum "SymOrg”, koji Fakullet organizacionih nauka tradicionalng
arganizuje svake druge godine, kao deo programa za prodirivanje znanja i iskustava u
ablasti menadimenta | organizacionih nauka, ove godine belszi svoj prvi znadajni jubilej
Dasell put se ckupliaju eminentni slruénjaci, najuspesniji privrednici | naudnic iz ohlast
manadimanta i sradnib discipling, da bi predstavill svaje dosadadnje rezultate u proirenju
tearjskih saznanja, svoja iskustva, kao | vidanje lokalnih i globainib trendova rasvoia
trzignih, ekanomskih | tiehnoleskih uslava pestovanja.

Kljugne tema adrZanih simpozijuma su sa uvek vozivale za akiuelne priviedne | skonomske
prilike wnasaj zemli | okruZenju, &éime se nastojalo da se doprinese unapradenju efikasnosl
nasih preduzedalpriveeds u celing, U preseku kjuénib tema posladnjih nekoliko simpozijuma
su nedvasmislana bile promane, bilo u kontekstu prakse menad2menta, priviednog sistema
zemlje il globalnih irZignih | priveednil kretanja u svetu,

Frogramski odbor je analizom sadasnjih aktuelnib tema dodao do zakljutka da su promens
u arganizacii i menadZmentu i dalje centralna tama i problem u praksi menadZera nasih
preduzeda, dok je prikljuenje Evropskoj Uniji kljuéna orijentacija u strategiji razvoja nase
zemiie. |z tih razloga, za centralnu lemu "SymOrg”-a 2006 je odredena tema Fromene u
organizaciji | menad?mentu - [zazovi evropskih inlegracija”,

Da je izbor leme Simpozijuma bio odgovarajudi, potvrduju &injenice da se za ufebée na
Simpozijumu prijavile vise od 500 uéesnika sa oko 350 radova, medu kojima se nalazi i 56
radova stranih autora iz devet zemalja. Od prijavijenih radova, 276 je uvrgleno u Zbornik u
vidu referata. Po drugi put u rad Simpozijuma su ravnopravno ukljuceni studenti Fakulteta
organizacionih nauka. MNa internom konkursu, izhorom izmedu 37 pristighh radova,
odabrana je 20 koji su writeni u Zbomik.

Radavi pozvanih autora za uvodna predavanja su objavijeni u celini na potetku Zbornika,
dok su astali radovi predstavijeni u vidy apstrakata na srpskom i engleskom jeziku. Radovi
sU razvrstani u 16 programskih oblasti, dok su studeniski radovi, bez obzira na programsku
oblast njlhove teme, svrstani v paseban odeljak Zbornika.

Epecifitnost | kvalitet "SymOrg“-a i pristiglih radova se oglada u multidisciplinamosti, kaa i
u karakleru perspekiive sa kaje su pajedini auleri iznell rezultate svojih istraZivanja. Dok su
jedni predstavili pramene u organizaciji | menadfmenty u procesy integraciie u Evrapsku
Uniju, drugi su se osvrnuli na promene u karakteru konkurencije nakon integracie.
Zajednickl zakljutak je da se pretpostavka uspeha u uslovima evrapskib integracija ogleda
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u partnerstvu driave, priviede | relevantnib nauénih institucija u uspostavijanju uslova
za obvorend Iréiste, konkurenciju vidova i porekla vlasniStva | vrednovanje menadzerskilb
kompetencija na bazi postignutih rezultata.

Cilj ovog Simpozijuma ée bili postignut ukolike njegovo odriavanje omogudi parinerstvo
uéesnika | erganizalora na podrofju podizanja | razmene nauinih saznja u oblasti
menadimenta i organizacie, u kontekstu zahteva kaje pred priviadu i drzavne institucije,
postavijaju evropski integrativii procesi.

Beograd, jun, 2006. godine
FProgramski odbor
"SymOrg"” 2006
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Preface

Intermnational symposium “SymOrg®, organized by the Faculty of Organizational Sciences
every secand year, as a part of the program for knowledge and experience development
in the fizid of management, celebrates its first significant jubilee this year, For the tenth
time eminent expers, the most successful businessmen and scientists In the field of
management and other related disciplines have gathered together to present their results
in the improvement of theoretical knowledge, their experiences, as well as their views of
both local and glebal trends in the development of market, economic and technological
terms of business.

The main issues discussed al the past symposiums, related to the conlemporary business
and economic conditions In our country and iis neighbourhood, tended to imprave the
efficiency of both our enterprises and cconomy in general. The common issue of lhe last few
‘SymDrg” symposiums was undoubledly change, whether in the contaxt of management
prachice, economic system of the country, or global markel and econamic stirs thraughoul
the warld.

Analyzing current top issuas, the program commillee has come to the conclusion that {he
shanges of organization and management are slill the central lople and important prablam
for the managers of our enterprises, while the integration inle the Eurapean Union is the
basic origntation in the developmental strategy of our country. Therefore, "SymOrg 2006"
has been assigned this central topic - European Imtegralions and Education Refarm in
Serbia

The succassful cholee of tha topic is confirmed by the fact that more than 500 participants
have applied for the symposium submitting more than 350 research papers, including 56
papers by foreign authors coming from 9 different countries. 276 of all the submitled papars
have been included in the collection of abstracts in the form of repart. Furthermore, this
is the second time that the students of the Faculty of Organizational Sciences have been
Included on equal terms, with 20 research papers selected al internal competition among
other 37 submitted papers,

The rasearch papers of the authars having introductory lectures are published in the whaole
al the beginning of the collection, The rest of the papers are presented in the form of
abstracts both in Serbian and English language. The papers are classified into 16 program
fizlds. Student papers, regardiess of thelr program field, belong fo a special section of this
collection,
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The specific quality of both "SymOrg” and the submitted papers is reflected in their
multidisciplinary quality and the authors' paints of view presented through the resuits ol
thair research. Some of them presented the arganizalion and management changes in the
process of integration into the Eurcpean Union, while the others presented the changes
in the characleristics of competition after the integration, Thare is a general conclusion
that the prerequisile (o success in the European integrations lies within the partnership
and support among the state, ecanomy and relevant scientific institutions on establishing
the conditions for the open markel, the competition of types and origing of propery and
evaluation of managerial competences on the basis of the achieved rosults.

The main objective of this symposium will be achioved only through the partnership belwaen
both the padicipants and coordinators In development and exchange of the scientific
knowledge in the field of management and organization regarding the requirements set
before our economy and state institutions by the Eurapean inlegration pr

DCESSES,

H-.'-:E_r_]'H-.':H_ June, 2006
Program commitiec
“SymQOrg 2008"
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Sadrzaj: Sposobnost vpraviianja znanfem je od kfucnog znadaj
konkurentske sfi preduzeca, poseb

a za ostvamane
no U uslovima moderme ekonomie, koja je
nrelefno Fasnovana na rnamu, mediusobnom povezivaniu | sara Sa cilfem
da kralraju povo Znanfe preduzeca su pocels da se povezulu o mreze kofe im prufafy
pristup Kritidnim resursima | dostignudcima drgih praduzeda kofa su Slanovi mrede. Clf
ovog fada jo da unapredi pozoavanje | orazumevanfe incvativnog procesa §okrelrenia
inovativiih mrefa malih § srednjih preduzada (M fa kofa su razmatrana
su inovalivnost intagracifa znamja M58 nosti ppraviignia enanjam o mred mog bitd
i ogranicavajudi faktor, a razliéiti ipovl mroZa postavijaju specifiine zahtave

d menadZere u pogledo seta njihovih znama

wedureca

SR Khuina pil

Isticaj

[Ala 0

Kljuéne regi: Mala | srednja preduzeda, mreia, inovalivrost upravijanje zranjem,
kankuroninos!

Abstract: In fodays’ knowledge-intensive and networked soclaly the ability to manage
age. To be able fo
2 in networks that offer access fo

W

knowledge flows is crucial for companies fo gain competilive ad
organizations have begun lo oparal
the critical resowrces and expertize of other organiza
to increase understanding and knowledge of the management |
creation of innovative SMEs networks. The issues areas In SMEs w
in this paper, are innovation and knowledge integration, Knowledge management aclivilios
in BMEs network can ba of an either faciiitating or infervening nature and that fhe different
network types display a generic paltern regarding the mix of krowledge management
activities.

credle

calion process and

h has been explored

Key words: Small and medivm enterp
management, compeliiv

a5, nefwork, innovalion process, knowledge
Hess
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